
    
      
        tl;dr: the title

        
          http://www.nature.com/news/why-women-earn-less-just-two-factors-explain-post-phd-pay-gap-1.19950
        

        To the surprise of no one in the manosphere, it turns out that analyzing data of female careers in academia shows they fall behind not because they suffer actual discrimination, but because they a) prioritize family and b) pick fields that simply pay less.

        Of course the article above turns this around into it being the fault of a system that isn't "family-friendly for women" (guess instead it's super family-friendly for men, who notoriously get to take time out of their careers to care for their kids without consequences). Regardless of the spin, the data doesn't lie: women are not discriminated against, they simply have less of a preference for professional success than men do, and thus don't achieve it as much.
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