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When most companies consider making
allocations for women’s health, they’re
mostly just thinking about one phase in
her reproductive life: pregnancy and ma-
ternity. But there is another life event that
is almost as disruptive and that isn’t much
discussed—menopause. Without making
extra considerations for employees under-
going menopause, companies risk both
the wellbeing of their employees and the
financial health of the firm.
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